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Psychometrics Canada Wins Canadian HR Reporter Readers’ Choice 

Award 
 

Psychometrics Canada, a leading assessment publisher and consultant for the development and 

selection of people in business, government and education, was selected as one of the winners of the 

2016 Canadian HR Reporter Readers’ Choice Awards. Psychometrics was chosen in the category of 

Employee Assessment Service Providers.   

 

 
 

“We are thrilled to have been recognized by readers of the magazine,” said Mark Fitzsimmons, 

President of Psychometrics Canada. “It is an endorsement and seal of approval from our clients and 

colleagues - HR professionals across Canada.” 

  

Earlier this year, Canadian HR Reporter polled its readers to discover which HR vendors are their 

favorites in this first annual Readers’ Choice Awards.  HR Reporter set out to discover which 

companies its readers prefer doing business with, and who they believe offers the best value for their 

services. More than 17,000 ballots were cast in total, adding to the distinction of this award.  

 

Psychometrics Canada (www.psychometrics.com) has been providing assessment and consulting 

services since 1976. Psychometrics Canada is the only authorized Canadian distributor of the MBTI 

assessment, Thomas-Kilmann Conflict Mode Instrument, FIRO-B®, CPI 260™, and CPI™ 434.  As 

well, Psychometrics Canada is the publisher of the Work Personality Index® assessment, Career 

Values Scale, and Career Interest Profiler. Assessments and training are available in both French and 

English.  

 

For more information about Psychometrics Canada contact: Dan Costigan; 7125-77 Ave; Edmonton, 

AB, Canada, T6B 0B5; 1.800.661.5158 ext. 245; dcostigan@psychometrics.com; 

www.psychometrics.com  

 

For more information about the HR Reporter Reader’s Choice Awards visit: http://bit.ly/28JpHmc 
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